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Editorial 
Here it comes again! 


West Coast Teamsters, including members of Joint Council 
7 locals, were bracing themselves this month for another barrage 


of bad publicity against the union. 

Scheduled to begin February 27 in New York City is the 
vendetta-like legal attempt by the Federal Government, for the 
first time in the history of the country, to take over the admin- 
istration of an entire national union. Targeted by anti-Labor 
powers in Washington was the natural victim—the nation’s 
largest, most powerful, and most prestigious union—the Team- 
sters. Used as an excuse for the desired takeover, once thought of 
as only possible in dictatorships and fascist-like states, are 
charges that the Teamsters Union itself is under the ruling influ- 
ence of criminal elements. 

The media circus expected to burst on the front pages of the 
nation’s press and on the screens of the TV networks will once 
again result in tarbrushing the entire more than 1.5 million 
hardworking members of the union and cause grossly unfair 
embarrassment to their families. 

“We’ve come through similar attacks in the past, stronger 
than ever and with the solid support of our membership, the 
finest, best paid, and most respected working force in the world,” 
Joint Council 7 President Chuck Mack said. “We'll just grit our 
teeth, continue to do our daily jobs, and continue to fight for our 
rights and fair benefits against those who would like to see us 
come under a control that the corporate world can manipulate 
for its own purposes.” 


Richmond fire 


Local 315, Safeway 
meet on workers status 


Teamsters Local 315 officials 
and negotiators met with Safeway 
representatives January 30 to dis- 
cuss the future of the local’s hun- 
dreds of members who were 
thrown out of work by the fire last 
July 11 which destroyed the 
chain’s huge warehouse in Rich- 
mond. Talks were to continue. 


out facility in Richmond, and its 
tentative plan to seek a suitable 
new site in the Central Valley, 
possibly in Tracy. A storm of pro- 
tests from Richmond and Contra 
Costa County officials, as well as 
from Teamster and other union 
leaders, has been the response to 
the company’s announcement. 
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Deregulation 


Decision due 
out in May 


Administrative Law Judge 
Francis Stan Ferraro said that he 
expected to have his decision out 
“sometime in May” on the newest 
attempt to deregulate the Califor- 
nia trucking industry, a threat to 
Teamster jobs and many of the 
remaining trucking firms in the 


Ferraro 


Ferraro was assigned by the 
State Public Utilities Commission 
to hold hearings on the latest try 
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“All that glitters 
is not gold” 


Probably the most dazzling star in the new retail merchan- 
dising galaxy of malls, shopping centers, and complexes appear- 
ing in the Bay-Area is the San Francisco Centre at Market and 
Fifth Streets in downtown San Francisco. 

The publicity harvest for the Nordstrom department store, 
the heart and focus of the Centre and its curlicue escalators, has 
been spectacular and the harvest in sales volume dollars must be 
bringing smiles to the faces of top Nordstrom management. 

In all the blizzard of publicity, we have not read one interest- 
ing—and to union members and their families, important—fact. 

NORDSTROM'S IS NON-UNION! 

When you talk with a salesperson at any one of the chain’s 
Bay Area stores, you are dealing with a “scab” worker—a non- 
union employee who is helping the Nordstrom management 
maintain its anti-union policy, denying members of Department 
Store Employees Local 1100 hundreds of jobs. 

And if you purchase something to be delivered, it will be 
handled by a non-union warehouseman, normally a Teamster 
job in a union company. 

If you feel you simply must see Nordstrom’s in San Francis- 
co, go take a look. 

But don’t buy. And don’t go back. 


by the big shipping companies in 
the state, with the backing of the 
current commission staff, to open 
the doors further to wildcat truck- 
ing outfits. Statistics have shown 
these marginal income transpor- 
ters present a real danger to safe- 
ty and the public on the highways. 


Safeway has announced its de- 


cision not to rebuild the burned RICHMOND, Page 3 


Sullivan appointed 

Recently retired Teamsters 
Local 302 Secretary-Treasurer 
Daniel Sullivan was appointed 
Executive Director of the All- 
Chairities Teamsters Fund by the 
Teamsters Joint Council 7 Execu- 
tive Board. 
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Weinmeister reappointed; 
Durham new IBT Veep 


Teamsters General President 
William J. McCarthy has an- 
nounced the elevation of Team- 
sters International Trustee R.V. 
Durham to the vacant Interna- 
tional Vice President position on 
the IBT Executive Board. 


Mack to. so ar. 
Hara ota cures wen 


DEREGULATION, Next Page Teamster Talk . . vee eees 
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Weinmeister 


Teamsters General -President 
William J. McCarthy has an- 
nounced the reappointment of In- 
ternational Vice President Arnie 
Weinmeister as International Di- 
rector of the Western Conference 
of Teamsters. 

Weinmeister, who has been a 
Teamster since 1942 when he 
worked as a warehouseman in 
Seattle, was appointed Western 
Conference International Direc- 


WEINMEISTER, Page 3 


Durham 


Durham, the International’s 
Safety and Health Director, re- 
places Maurice Schurr, who re- 
tired late last year, on the Board. 


DURHAM, Page 3 


WHITE BALLOT ALL THE WAY—Teamsters International Vice President Jack Cox swears in the 
members of the Joint Council Executive Board at the Council delegates meeting in San Francisco. They 
were unopposed for election to a four-year term. Left to right are recently appointed Trustee LeRoy 
Salido and incumbents Trustee Bob Morales, President Chuck Mack, Vice President Vince Aloise, 
Secretary-Treasurer Ralph Torrisi, Trustee Ben Leal, and Recording Secretary Al Costa. 
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Deregulation 


(from Page 1) 


The hearings started last 
November 7. Public statements 
were heard by Ferraro in Los An- 
geles on December 5 and in San 
Francisco on December 12. The 
series of hearings was expected to 
end about the middle of this 
month. ! 

A huge turnout of Teamsters, 
other labor union officials and 
rank-and-file, and consumer ad- 
vocates staged an impressive mid- 
day protest rally in San Francisco 
Civic Center Plaza before march- 
ing to the hearing room in the 
State Building. 


Several options 


After Ferraro’s written deci- 
sion is released to the public, the 
commission must take it under 
consideration for the required 
minimum of thirty days before 
announcing its ruling. It can ac- 
cept, reject, or modify Ferraro’s 
findings and recommendations 
entirely, or in part. 

Close to 1,000 Teamster mem- 
bers, retirees, and supporters 
rallied at the San Francisco public 
hearing called by the commission 
to determine whether there needs 
to be a change in the California 
truck regulatory program. 

The Teamsters that gathered in 
San Francisco answered an em- 
phatic NO! Members and sup- 
porters who attended the rally 
and hearings came from all over 
Northern California. Almost 
every Teamster local had repre- 
sentatives, including a large con- 
tingent of rank-and-filers. Joining 
the Teamsters were officials and 
members from a variety of AFL- 
CIO affiliates, including the 
Longshoremen’s and Warehouse- 
men’s Union. 


Many speakers 


Joe Silva, President of 
Teamsters Local 70, who helped 
coordinate the event, listed 
Machinists, Service Employees, 
Carpenters, Molders, Hotel & 
Restaurant Employees, Retail 
Clerks, Painters, Laborers, En- 
gineers, Printers, and Transit 
Workers in attendance. Rally par- 
ticipants listened to a variety of 
speakers who all decried the im- 
pact that truck deregulation had 
had on workers. California State 
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RANK-AND-FILE SUPPORT—Here is part of the crowd of Teamsters and labor supporters who 


marched to the PUC hearing room after the rally ended. 


— 





President Chuck Mack addresses the Organized Labor rally to oppose any further deregulation of the 
state trucking industry by the Public Utilities Commission. Immediately left of Mack is AFL-CIO State 
Labor Federation Executive Secretary Jack Henning. 


Senator Nick Petris, along with 


- San Francisco Supervisors Wendy 


Nelder and Jim Gonzalez, urged 
labor to come together across the 
state to continue this battle for 


workers and public safety. Fea- 


tured speaker was Jack Henning, 








head of the California Labor 
Federation. Henning blistered 
advocates of deregulation who he 


claimed represented the big eco- 


nomic interests in this state. 
“Their greed knows no bounds,” 
Henning claimed. “The only way 
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EXPLAIN—Teamsters (left to right) Jim Valjalo, Jay Gohl, and 
Vince DiMaggio of Local 70 were among the speakers at the hearing. 


—Photos by Lee Vanderveld 


it can be overcome is by a united 
labor front. Deregulation has 
been a catastrophe for Teamster 
members, and labor in this state 
intends to do something about 
it,” he said. 

Rally participants also listened 
to Jose Medina, San Francisco 
community leader, and Steve 
Martin, Walter Johnson and 
Steve Roberti, heads of the Al- 
ameda, San Francisco and Contra 
Costa Labor Councils respec- 
tively. Local 70’s Patty Balagot 
and Secretary-Treasurer Chuck 
Mack rounded out the speakers. 


March to hearing 


Teamsters marched from Civic 
Center Plaza to the State Building 
at the rally’s conclusion. They 
then participated in a hearing 
conducted by Administrative 
Law Judge Francis Ferraro. Don 


Vial, at that time a member of the 
PUC, and a strong supporter of a 
balanced regulatory system also 
attended. | 

Members stood up and told 
their stories. The hearing was 
unique. It featured three hours of 
non-stop testimony by Teamster 
members. Person after person got 
up and related to the Law Judge 
the impact that deregulation had 
had upon their lives. Retirees told 
about choosing early retirement. 
Active members talked about los- 
ing their jobs, profit-sharing pro- 
grams, and erosion of conditions 
and safety problems that exist on 
today’s highways. Locai 70 mem- 
bers who participated included 
Vince DiMaggio, Jim Valjalo, 
Alex Ybarrolaza, Jay Gohl, (re- 
tiree) George Wells, (Secretary- 
Treasurer), Chuck Mack, Dennis 


“Gould, Earl Randall, and Toby 


Gaipa. 

The current hearings started in 
November and will end sometime 
this month. The Administrative 
Law Judge will not make a deci- 
sion until probably April or May 
of this year. His decision will then 
be submitted to the PUC for ac- 
ceptance, rejection or amend- 
ment. | 


Hearing repeat condemned 


The fact that these hearings are 
being conducted at all has rankled 
Teamster leaders from through- 
out the state. “This is the third 
time in three years that we have 
gone through truck regulation 
hearings,” said Chuck Mack, Sec- 
retary-Ireasurer of Local 70. “Is 
it any wonder that we think the 
PUC has a hidden agenda? Con- 
ditions in the industry have not 
changed all that dramatically and 
there is a need for more, rather 
than less, regulation.” 

If recent opinion polls are 
indication, a majority of Ameri- 
cans now share Teamster opin- 
ions. Consumer Federation of 
America has reported that public 
opinion has shifted away from de- 
regulation. A majority of those 
questioned in a recent poll felt 
that deregulation had been more 
harmful for consumers than bene- 
ficial. The Teamsters have long 
held that: deregulation has only 
benefited big business within Cal- 
ifornia. As Mack said before the 
commission, deregulation has 
been a catastrophe for workers, 
trucking companies, small ship- 
pers, and the consumer. The only 
beneficiaries have been large 
shippers—California’s big busi- 
ness. They continue to support 
deregulation because it’s a way to 
increase profits. “While we don’t 
argue with their need for profit, 
we don’t think it need be done at 
the expense of people,’ Mack 
said. 


Labor exhibit set 


“Tabor and Lumber in Hum- 





_ boldt County,” a new exhibit will 


have its opening Thursday eve- 
ning, March 2, from 6 to 8 p.m., 
at the Labor Archives and Re- 
search Center of San Francisco 
State University, 480 Winston 
Drive, San Francisco. 
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TRIPLE PLAY —lIt was Teamsters to firemen to kids when Local 853 


members (front left to right) Theresa Soto, George Gay, and Tom 
Scott delivered 139 toys, purchased from Toys R Us, to the Hayward 
Fire Department Station No. 2 for the Hayward ‘‘Toys For Tots” 
program during the holiday season. The firemen are Jim Santisteban 
(rear) and Gary Indrebo. A total of $1,234 to buy the toys was raised 
at the Safeway variety warehouse in Fremont by the Paragon Quality 
Circle group of Teamsters there through donations from all employ- 
ees and $231 from the sale of aluminum cans. 





Richmond 


(from Page 1) | 


Local 315 Secretary-Treasurer 
George Sveum said that about 
450 of the 650 Teamsters who lost 
their jobs because of the fire, will 
be affected by the outcome of the 
scheduled union-management 
meeting. The approximate 200 
others have accepted a severance 
offer from Safeway of one week’s 
pay for every year of service, plus 
extended health and welfare ben- 
efits. This offer, originally sched- 
uled to expire February 1, was 
extended by Safeway just prior to 
the January 30 meeting. 


Seniority issue 


Continued extension of the 
severance offer deadline and ex- 
tension of the current two-year 
time period allowance to retain 
seniority rights after a lay-off, as 
provided in the existing contract, 
are two of the proposals Teamster 
bargainers presented to Safeway 
at the meeting. 

Also on the meeting agenda 
was a discussion of the transfer 
rights of the laid-off workers to 
similar jobs at any new replace- 
ment facility. | 

There is a possibility of another 
approximate 600 Local 315 mem- 
bers facing a similar crisis because 
of the fire. They are currently em- 
ployed at the frozen food and pro- 
duce facilities at the Richmond 
site which were not hit by the fire. 
If these installations are also 
moved by Safeway to the even- 
tual new site, Teamster drivers 
and frozen food, produce, cler- 
ical, and crate yard workers em- 
ployed at them would be con- 
fronted with problems similar to 
those of the unemployed ware- 
house workers. 


Weinmeister 


(from Page 1) 


tor in 1985 and has been an In- 
ternational Vice President since 
1973. He is the President of Joint 
Council 28 which covers Wash- 
ington, northern Idaho, and 
Alaska, and is the Secretary- 
Treasurer of Seattle Teamsters 
Local 117. 

A graduate of the University of 
Washington, Weinmeister was 
elected to the National Football 
League Hall of Fame in 1984 after 
an outstanding career with the 
New York Giants after his college 
years. 





Durham 


(from Page 1) 


McCarthy also announced the 
appointment of Robert G. De- 
Rusha, Secretary-Treasurer of 
Teamsters Joint Council 10 in 
Boston as International Trustee. 
He replaces Durham who was 
named Trustee in 1985. 

Durham has been a Teamster 
for twenty-nine years. He joined 
Greensboro, North Carolina Lo- 
cal 391 in 1950 as an over-the-road 
driver for Roadway Express. He 
served as its Secretary-Treasurer 
from 1960 to 1969 when he be- 
came its President. In 1973 he was 
asked to establish the union’s 
Safety and Health Department 
and has been its director since 
then. He has become nationally 
known in the worker safety 
field, testifying frequently befo.e 
Congressional committees and 
throughout the country as an ex- 
pert witness. 

DeRusha has been Secretary- 
Treasurer of Joint Council 10 for 
the past twelve years. He is Presi- 
dent of Local 437 of Haverhill, 


Tax exemption 


H&W funds 
to benefit 


Ten Northern California Team- 
ster health and welfare trust funds 
have started 1989 on a substan- 
tially improved financial basis, 
thanks to a recent California 
Board of Equalization decision. 

The decision exempted the 
funds from the payment of ap- 
proximately $10 million in state 
insurance premium taxes. The 
funds were back-billed for the 
taxes last spring when the State 
assessed premium taxes dating 
back to 1981 on so-called Flex- 
Funding insurance policies. Un- 
der “Flex-Funding,” benefits are 
insured after claims reach a “trig- 
ger point,’ usually around 
$50,000. 

The Teamster funds were rep- 
resented by Beeson, Tayer, Sil- 
bert, Bodine & Livingston and 
co-counsel Livingston & Mat- 
tesich. 


Randolph 
stamp issued 





A commemorative stamp hon- 
oring labor and civil rights leader 
A. Philip Randolph was sched- 
uled to be issued in New York 
City on February 3. 





Randolph was chosen by the 


U.S. Postal Service as the twelfth 
honoree in its Black Heritage Se- 
ries. February is Black History 
Month. 

Randolph was one of the na- 
tion’s foremost civil rights lead- 
ers. He was the founding presi- 


dent of the Brotherhood of 


Sleeping Car Porters, the chief ar- 
chitect of the 1963 March on 
Washington, and a member of the 
AFL-CIO Executive Council. He 
died in 1979 at the age of 90. 

The 25-cent commemorative 
stamp will go on sale at all U.S. 
Post Offices on February 4th. 


Massachusetts. He has been a 
Teamster since 1951 when he 
joined Local 437 as a driver. 


Do you qualify? 
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Hazardous waste training 
program available at U.C. 


Joint Council 7 Teamsters 
working with hazardous waste 
may qualify for enrollment in a 
new hazardous waste training 
program being offered by the 
University of California at Berke- 
ley beginning in April. 

New Federal OSHA and Cal- 
ifornia laws mandate that health 
and safety training be given to 
hazardous waste workers by 
employers. 

Federal OSHA Regulation 29 
CFR 1910.120 requires that: 

(1) On-site hazardous waste 
workers receive 40 hours of initial 
off-site instruction; (2) hazardous 
waste workers at treatment, stor- 
age and disposal (TSD) facilities 
receive 24 hours of training; (3) 
emergency response personne] 
receive 24-40 hours of training; 
(4) workers receive annual re- 
fresher courses, and (5) on-site 
supervisors receive 40 hours of 
basic training, plus eight ad- 
ditional hours of specialized 
training. 

California Assembly Bill 1549 
requires that hazardous waste 
haulers receive 16 hours of 
training. 

“Many of the employers sig- 
natory to contracts with our local 
unions will have the responsibility 
of providing such training to our 
members,” Joint Council 7 Presi- 
dent:Chuck Mack said. “It is. ex- 
tremely important that this train- 
ing be offered by organizations 
that have no particular bias, 
meaning organizations that are 
objective and primarily con- 
cerned with the rights of workers 
as opposed to the rights of the 
organizations. 

“The program at Berkeley is 
one of those sponsored by the 


non-profit California Consor- 
tium, a network of organizations 
that has received $3.7 million 
through the EPA (Environmental 
Protection Agency) Superfund 
program to train hazardous work- 
ers. U.C. Berkeley is interested in 
working with the Teamsters to 
identify unionized hazardous 
waste workers and provide low- 
cost training. I have met with staff 
members from their Hazardous 
Waste program and believe it 
could help train Teamster mem- 
bers who qualify under the law.” 

The program is currently focus- 
ing on workers at TSD facilities 
that treat, store, or dispose of 
hazardous waste. Employers 
must provide workers with 24 
hours of training per year at such 
sites identified by the EPA. 

The initial list of such sites was 
published last September and in- 
cludes those of the following firms 
in the indicated locations where 
Teamsters may be employed: 

Acme Fill Corp. , Martinez; Al- 
lied Chemical Corp., Pittsburg; 
Ashland Chemical Company, 
Newark; Barnes-Hind Pharma- 
ceuticals, Sunnyvale; Campbell 
Soup Co., Sacramento; Conti- 
nental Can Co., Pittsburg; Great 
Western Chemical Co., Rich- 
mond; IT Corp; Martinez; Peter- 
bilt Motors Co., Newark; Sonoco 
Fibre Drum, Inc., Pittsburg; 
Union Oil Co., of Calif., Rodeo; 
West Contra Costa Co., Rich- 
mond; and Witco Chemical 
Corp., Richmond. 

Teamsters who believe they 
may be eligible to receive the 
training should contact Betty 
Szudy or Gina Gargano, U.C. 
Berkeley, at (415) 642-5507. 





GOOD TIME! —A vibrant Christmas luncheon which included mu- 
sic, singing, and even a belly dancer, drew almost 400 members, 
spouses and friends of Teamsters Local 856 and Local 588 retirees 
who are members of the Local 856 Retiree Club. Among them at 
Local 588’s hall in Oakland were (left to right) Local 856 President 
Jack Mclaughlin, Retiree Club President Madge Basuino, Local 856 
Recording Secretary Kathi Leal, and Local 856 Business Agent 
Mark Jones. 
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Not the way to go 


Corporations and the wealthy have had the biggest party of their 
lives during the 1980s. But now the party’s over, and the bills are 
coming in. It comes down to the old question, “Who’s going to pay— 
and how much?” 

So the talk in the nation’s capital is how to raise revenues to reduce 
the deficit. Right now, it looks as if big business lobbyists want to single 
out working people and the elderly. 

The big tax cuts of the early ’80s cost the government an estimated 
$750 billion in lost revenue over a five-year period. That and the rapid 
military build-up caused the huge federal deficit. Federal investments 
in job training, education, health and other programs have been cut to 
the bone. The government is deep in the red and ill-prepared to face a 
possible recession. 


Worst of all 


The tax options most discussed are to raise the current 9.1 cents 
per gallon tax on gasoline and the 15 cents on diesel oil. Experts figure 
each penny of tax on fuel raises $1 billion. Another alternative is a user 
tax on cigarettes and liquor. 

Cuts in Social Security and Medicare benefits are other areas 
being discussed by big business supporters and conservatives. 

One of the most dangerous and far-reaching proposals which is 
being revived is a national sales tax, or European-style value added-tax 
(VAT). This would be the most regressive of taxes since working 
people spend all or almost all of their earnings on the necessities of life. 


Bad past experience 


The labor-backed Citizens for Tax Justice group took a look at 
VATs in Europe and found them to be complicated and unfair. In Italy, 
for example, a visit to a grocery store reveals these sales taxes: two 
percent on seafood, but nine percent if it’s preserved and 18 percent for 
caviar; two percent on whole milk, but nine percent for skim milk; two 
percent for butter, but nine percent for cream; two percent for pasta. 
Other nations also have a maze of sales taxes. 

The Teamsters believe that the tax system should be based on 
ability to pay. Corporations and the wealthy should be paying a fairer 
share of taxes. We will be vigilant against attempts to foist higher taxes 
on workers’ families. 

— Teamsters News Service 


How DRIVE helps 


In California, DRIVE contributed $150,000 to the OSHA resto- 
ration initiative—Proposition 97. Voters supported the measure and 
the Cal-OSHA program has now been reinstated. DRIVE has allowed 
Joint Council 7 locals to support a number of Congressional, State 
Senate, and Assembly candidates who, based on their past record, 
have supported issues important to working men and women. The 
_ DRIVE program ensures that Teamster members have a voice on the 
issues of the 90s—truck and airline deregulation, health care, labor 
law reform, worker safety, improved Social Security, and Equal Op- 
portunity. 


CT Com BP) 51M = 


Teamsters Joint Council 7, 
150 Executive Park Bivd., Suite 2900, San Francisco, CA 94134 


| enclose, freely and voluntarily and not out of fear of reprisal, the sum, 
indicated below, for DRIVE with the understanding that this voluntary contribu- 
tion may be used for political purposes in accordance with the constitution and 
rules of DRIVE. 


Suggested Voluntary contribution. 
<a S == $10 EVIE 5 5 


ee G20 et E25 
Name (Please Print) 

Address 

City Zip 


Social Security Number 


Date 


*Not deductible as a charitable contribution for Federal income tax purposes 
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 President’s Report 





by Chuck Mack 


President, Joint Council 7 





“The best defense is a good offense.” 

That’s an old competitive sports axiom that 
often holds true in the everyday struggle of working 
men and women to receive a fair wage, acceptable 
working conditions, deserved health and welfare 
benefits, and, eventually, a pension that, with their 
social security payments, will enable them to at 
least “get by” in their retirement years. 

Teamsters Union leaders have long realized 
that truth of this old sports guideline. And its value 
and need has never been more apparent than to- 
day. We are, unfortunately, under severe attack 


again. 


Takeover attempt 


On the East Coast, in New York City, an 
unprecedented assault against the entire labor 
movement is scheduled to get under way later this 
month. The U.S. Attorney there will launch a trial 
for the Justice Department which is aimed at the 
federal government taking over control of the en- 
tire Teamsters Union. All of Organized Labor is 
outraged and some 250 members of Congress have 
protested the attempted takeover. 

On the West Coast, here in California, the 
State’s big shippers are back once again before the 
Public Utilities Commission, attempting to further 
deregulate California trucking industry. They want 
to open the garage doors to release wildcat, gypsy, 
and non-union stooge trucks of some major lines on 
the highways. This would unleash fleets of unsafe 
and uncontrolled trucks, with exhausted drivers, to 
roam the state at all hours with resulting dangers to 
the public, and cause the closing down of responsi- 
ble, regulated trucking firms with Teamster con- 


tracts and employees. 

These are only the latest, and most prominent, 
attacks by reactionary and anti-labor interests. 
Only a few months ago, through the ballot box, we 
reversed an attempt by the Governor to sack per- 
manently the State’s effective OSHA worker safety 
program. This was done with an offensive, and 
expensive, campaign to which the Teamsters 
DRIVE political action fund contributed $150,000. 

DRIVE, we want to emphasive, is the Team- 
sters Union’s top offensive weapon. It is used to 
support and elect our friends in Washington, Sacra- 
mento, and throughout the country. It is used to 
support pro-labor legislation and causes, and op- 
pose those that are anti-labor. 


Needed 


Thankfully, DRIVE has been outstandingly 
successful in raising money, thanks to the under- 
standing contributions from our members. It is the 
Number One labor PAC (Political Action Commit- 
tee) in the United States. It is recognized as a highly 
desirable source for every politician’s prime neces- 
sity, dollars to finance his or her next election or 
reelection campaign. 

That’s the jaded, but realistic, fact of life in 
today’s struggle between labor and management. 
Money makes the wheels turn, or not turn, in the 
legislative halls and machinery. It’s part of our sys- 
tem, and it’s accepted as such. 

If you think this is a pitch for your contribu- 
tions to DRIVE, now and in the future, you are 
right. It is the foundation of our Teamsters “of- 
fense.” 
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Big crowd at Deregulation Pensionrate Coke salesmen vote to 
come into Local 70 ranks 


protest rally and hearing 


Local 70 officials and rank-and-filers, headed by Secretary-Treas- 
urer Chuck Mack and President Joe Silva, played a lead role in the 
recent Labor demonstration against any further deregulation of the 
State’s trucking industry. The story about the December 12 protest 
rally in San Francisco’s Civic Center Plaza and Public Utilities Com- 
mission hearing statements by Teamsters, other union officials, and 
consumer advocates can be found on Pages 1 and 2 of this month’s issue 
of the Northern California Teamster. Below and inside are some photos 
of the protest activities. 





Teamsters say No!! 





Steering Committee members, (left to right), Dan Gonsalves (Yellow 
Freight Lines), Ray Leduc (Northwest), Dale Pereira (Northwest), 
Charlie Scarano (Lucky Stores), Dennis Sullivan (Bigge), and Steve 
Butler (Grand Auto). 





State Senator Nick Petris addresses rally. 


(More photos on next page) 


up at Lucky 


Business Agent Marty Frates 
reported that last December 11, 
the employees of Lucky Stores 
voted by a large margin to in- 
crease their pension contribution 
rate. The provision to divert 
monies into the Western Confer- 
ence of Teamsters Pension Plan 
was provided for in the recent 
contract settlement with the 
Chain Store industry. 

The increasing of the pension 
contribution allows those em- 
ployees to take advantage of the 
“double benefit” allowed because 
of the recent changes in the struc- 
ture of the WCT Pension Plan. 
An example provided by the 
WCT Pension administrator 
shows that a member who is cur- 
rently around age 50 and has 
twenty-five units of credit at age 
62 would receive an increase of 
over $500 per month in his or her 
pension payment. 

This was a major issue with 
many of the Chain Store mem- 
bers at Lucky Stores and they 
were happy to get the right to vote 
on the changes to improve signifi- 
cantly their quality of life when 
they retire. 





Casuals to 
get back pay 


Garrett Freight Lines negoti- 
ated their freight agreement this 
year independent of Western 
Motor Carriers Inc., (WMCI). 
WMCT is the interstate employer 
group that represents most large 
freight groups. Separate negotia- 
tions apparently gave ANR the 
impression that they would treat 
Local 70 casuals differently than 
other firms. 

When Business Agent Dan 
Varela discovered that Garrett 
intended to “stiff” casual employ- 
ees of the thirty-five cents per 
hour wage increase negotiated in 
the new agreement, he advised 
the company that they were 
wrong. Garrett objected and told 
Varela they were not going to pay. 
Dan filed a grievance and the case 
was recently heard and decided. 
The result: All Local 70 casuals 


CASUALS, Page D 


When things slowed down over 
the holidays for Business Agent 
Don Gomez, he decided to do 
some organizing. The result: a 
National Labor Relations Board 
election at Coke for the sales rep- 
resentatives unit, and a win for 
Local 70. Gomez presently repre- 
sents drivers and loaders in the 
Beverage industry. 

In early December, he was con- 
tacted by sales representatives at 
Coke inquiring about the pos- 
sibility of being organized. Don 
held a series of meetings with the 
employees over the holidays. He 


succeeded in signing them to 
pledge cards and then petitioned 
the NLRB for an election. Coke 
consented to an election and it 
was held in mid-January. The em- 
ployees voted for union represen- 
tation. 

Don expects no difficulty in 
Board certification and is pre- 
pared to commence negotiations 
immediately. The importance of 
this victory is that it will encour- 
age beverage sales representa- 
tives throughout Joint Council 7 
to organize, Gomez said. 





Contract with Jorgensen, 
American Steel approved 


Business Agent Dan Varela, 
after protracted negotiations with 
Jorgensen and American Steel, 
announced agreement with the 
employers and membership 
ratification. The new four-year 
agreement has no takeaways and 
significant wage and pension in- 
creases each year. 

Most importantly, Varela re- 
ports that the break-in rates and 
probationary language were im- 
proved substantially. Casual rates 
of pay were improved by $1.35 
per hour. The firms also agreed to 


a health and welfare maintenance 
of benefits which guarantee mem- 
ber health care benefits for the life 
of the contract. 

Varela expressed his apprecia- 
tion to the membership for their 
patience during the negotiations 
and had a special word of thanks 
for Bill Ratelle, the Jorgensen 
steward. Bill worked with Dan 
during negotiations and his 
knowledge of both the industry 
and negotiations was indispens- 
able. Members ratified the new 
agreement overwhelmingly. 





Cal Glass agreement 


Business Agent Bob Bell an- 
nounced that Local 70 has 
reached a new three-year agree- 
ment with Cal Glass. This firm 
moved from San Francisco to 
Oakland three years ago and ne- 
gotiated an individual contract 
with Local 70. After a month of 


on-again, off-again talks, the 
company agreed on a new pact 
that provides significant wage and 
pension increases. Vacation allot- 
ment was also increased. The ten 
members working for the com- 
pany unanimously ratified the 
agreement, Bell reports. 


SPECIAL NOTICE 


Because the Stewards and Regular Membership meetings fall 
in the same week in February and March, 1989, the meetings 
will be combined. The schedule is as follows: 


February 23, 8 p.m. 
Teamsters Local 70 Auditorium 


March 23, 8 p.m. 
Teamsters Local 70 Auditorium 
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Deregulation protest 


Picket duty sign-ups, left-to-right, Ray Ramirez ( 
Young (Pacific Supply) and Dolores McBride. 


State Labor head Jack Henning speaks to Teamsters and supporters. 
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Next to members, the most 
important thing at the truck de- 
regulation rally were signs. They 
provided a unique way for hun- 
dreds of members to communi- 
cate our message graphically. The 
credit for signs goes to a extraor- 
dinary and creative member of 
Teamsters Local 70, Ray 
Ramirez. Ray works at Consoli- 
dated Freightways. Even though 
he is on disability, he spent hours 
at Local 70 working alone and 
with members of the Picket and 
Deregulation Steering Commit- 
tee to prepare hundreds of signs 
for rally participants. His skill is 
displayed in some of the pictures 
in this edition of Local 70 News. 
He also made the “big time.” His 
signs were prominently featured 
in the Tribune, Chronicle, and 
Examiner newspapers and on 
every Bay Area television station 


San Francisco Labor Council head Walter Johnson says, ‘‘Just say ee eee 
Jack Spratt (left) and Jay Gohl had a “‘big”’ impact. 


LOCAL 70 


Executive Board 


President 
Joe Silva, Jr. 


Secretary-Treasurer 
Chuck Mack 


Business Agents 


Larry Dias Don Gomez Gabe Ybarrolaza 


RRS 


Ray Ramirez comes 
through again for Local 





Ramirez 


that reported on the deregulation 
rally. The strength of a local union 
comes from its members. No one 
better exemplifies the strength of 
Local 70 than our own rank and 
file “messenger,” Ray Ramirez. 





Pulling it together were (left to right) Danny Beltran, Tony Estreito, 
and Bob Sychr. 
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Kudos due 


for rally 


Any successful event involves 
work and preparation. The rally 
against deregulation was no ex- 
ception. Those who made it go, 
working nights and weekends at 
Local 70, making signs and pre- 
paring the agendas, are a unique 
collection of members. A special 
word of thanks to George King 
and his Executive Board at the 
East Bay Retirees, to Local 70’s 
Picket Committee of Frank 
Young, Gary Freitas, Dennis Sul- 
livan, Dale Pereira, Charlie 
Scarano, Jim Owens, and John 
Petersen, and to the members of 
the Deregulation Steering Com- 
mittee. They are Dan Gonsalves, 
Ray Leduc, Steve Butler, Ray 
Ramirez, Paul Connor, Joe De- 
Silva, Tony Estreito, Dennis 
Gould, Bert Conradsen, Jim Val- 
jalo, Mike Tielmans, Jim Brown, 
Don Leduc, J. C. Greer, Larry 
Lockhart, Tom Beltran, Len 
Cage and Ray Ramirez’ son, Ron 
Ramirez, and Alex Ybarrolaza’s 
son, Phillip Ybarrolaza. 


i DRIVE, si! 


DRIVE, the Teamsters’ politi- 
cal action committee, has become 
the largest campaign chest of any 
business or labor group in the na- 
tion. Last year the Teamsters col- 
lected over $10,000,000. The 
overwhelming majority of this 
came from member payroll de- 
ductions of $1 per week. Over 
100,000 Teamster members, 
mostly in Freight, Car Haul, and 
UPS, have now joined the pro- 
gram. Their contributions are 
used to support candidates and 
issues that benefit members and 
their families. 


Some 1,000 members of Local 





. 70 have joined their co-workers 


across the country in DRIVE. 
Locally, as nationally, truck de- 
regulation and double-breasted 
businesses are important incen- 
tives for strong participation. It’s 
a good bet that Teamster mem- 
bers would not have suffered the 
rigors of deregulation, if in 1980 
the DRIVE program was as 
strong as it is today. More than $3. 
million was distributed to candi- 
dates in 1988. Eight-eight percent 
of the money went to Democrats 
and 12 percent to Republicans. 
Another $3 million went to voter 
registration, “get out the vote,” 
and phone bank activities. 


Those new driving laws 


Responding to the numerous commercial driver changes man- 
dated by both federal and state laws and regulations, Local 70’s 


Executive Board has scheduled a seminar to familiarize mem- 
bers with new requirements. It will be held on Saturday, April 
22, 1989 at Teamsters Local 70’s Auditorium. All members are 
invited to attend. Shop stewards and their assistants are particu- 
larly encouraged to attend so that they can relay information to 
members who are unable to make this event. 


Dan Varela 
Bill Walsh 


Line Division Director 
Ernie Freitas 


Marty Frates Pete Gemma 


Bob Bell 


Own.-Op. Division 
Director Alex Ybarrolaza 


Vice President 
Ron Rocha 


Recording Secretary 
Darold L. Wright 


Trustees 
Earl Randall John Bernardo Jay Gohl 


Conductor, Al Fialho Warden, Dennis Giorgetti Dispatcher and Picketing/ Organizing 


Committee Director Noel Eben 
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Why is this man smiling? 





ANOTHER WINNER! (Left-to-right) Business Agent Dan Varela, 
Grand Auto employee Steve Butler, and President Joe Silva. The 
reason for Butler’s smile is a $25,000 backpay check from Grand 
Auto for wrongful discharge. Silva and Varela both represented 
Butler in his hearings. 


| FREE CHOICE OF DOCTORS | 


Legislation sponsored by the Teamsters several years ago allows 
members to go to their private doctors if they suffer an industrial 
injury. To avail themselves of this right, however, the members must 
have provided their employers with the physician’s name and address 
in advance. To facilitate member choice, we have printed below a form 
that meets the advance notice requirements. We would encourage 
members who desire treatment by their private physicians to complete 
this form and submit it to their employers. Members should keep a 
copy for themselves and note the date the form was given to their 
employers. Please feel free to contact your business agent with any 
questions you have on this subject. 


| eee Dalida att AUbeee coudsea een ernie a Eo Pye See cet etree ee tee Rate) 229 Ree | 
(EMPLOYEE’S NAME) 1 


__- SSSCWM.D. whose address is 
(DOCTOR’S NAME) 


, Is my regular physician who 


(CITY) (ZIP) 


has previously directed my medical treatment and has my medi- 
cal records. | 
I request the right to be treated by Dr. 


(DOCTOR’S NAME) 


from the date of any work injury. 


(EMPLOYEB’S SIGNATURE) 


SICK BENEFIT FUND 


Monthly Meetings—2nd Tuesday at 7:30 p.m. 
2nd Tuesday night phone: 569-7171 Day phone: 569-9317 
To be eligible for Sick Benefits, claims must be filed at Local 
70’s office within 30 days of disability; also, dues for the previous 
month must have been paid on time. 


SICK BENEFIT COMMITTEE 
Chairman—Frank Arroyo 
Co-Chairman—Lee Hafley 

Recording Secretary/Auditor—George Wells 
Members: Dave Buswell, Fred Erdman, Bob Corby, Mel Isola, 
Tony Lara, Louis Marchetti, Frank Young, Marty Martinez 
Ron White, Bob Yolland 
Honorary Members: Vern Fielder, Joe DeSilva 
TEAMSTERS LOCAL 70 BLOOD BANK 


70 Hegenberger Road @ PO.Box 2270 e Oakland, CA 94621-0170 
(415) 569-9317 





FRANK ARROYO 
Chairman 


FRED ERDMAN 
Co-Chairman 
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Ryerson told 
to pay up 


Over the last two years, Ryer- 
son Steel of Emeryville has seen 
fit to test the limits of their labor 
contract with Local 70. They have 
fired three employees; all for dif- 
ferent reasons. Even though the 
cases were weak, try as we might, 


our Business Agents were not — 


successful in getting the company 
to accept reality and reinstate the 
employees. All three were taken 
to arbitration. 

This past month Arbitrator Ar- 
mon Barsamian rendered a deci- 
sion in the latest case. Like the 
two earlier cases, our member 
was reinstated to his job and, this 
time, with full back pay and bene- 
fits. Business Agent Don Gomez, 
along with attorney David Rosen- 
feld, represented the Local in this 
dispute which turned on the ques- 
tion of timeliness. The arbitrator 
found that because the employer 
had not moved to discharge the 
employee within the five (5) day 
period provided for in the agree- 
ment, the case was untimely. 

Gomez expects the wage and 
benefit back pay award to ap- 
proximate $30,000. The three 
cases cost the company about 
$100,000. 


Contract at _ 
Mills ratified | 


Secretary-Treasurer Chuck 
Mack reports contract approval 
at Mills College in Oakland. Lo- 
cal 70 has represented drivers at 
the college for the past twenty- 
five years. Those drivers recently 
ratified a new three-year agree- 
ment. Mack advises that the con- 
tract provides for wage and bene- 
fit increases each year and that 
there are no condition takeaways. 


NorCal bus 
vote coming 


Business Agent Bill Walsh has 
been taking care of business over 
the holidays. He has filed for a 
National Labor Relations Board 
(NLRB) election at Nor Cal 
Transit. This firm provides bus 
transportation in the Union City 
area and has approximately twen- 
ty employees. 

Walsh met with the employees 
over the holidays and, as a result 
of those meetings, obtained 








pledge cards from a majority of 


the workers. The Nor Cal opera- 
tion is similar to the Laidlaw bus 
operation in the Tri-Valley area. 
Local 70 represents the bus driv- 
ers there and has also been recog- 
nized as the representative for 
BART shuttle drivers who are 
now employed by Laidlaw. 

Walsh will be going to hearings 
with the NLRB and Nor Cal prior 
to an election being held. 


Buy American 
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Deregulation message delivered 


Our members, along with other Teamster locals and the AFL- 
CIO, delivered an anti-deregulation message in mid-December. We 
definitely gave the California Public Utilities Commission something 
to think about. Deregulation is not theory or statistics. For us, it’s 
people, and people are more important than profits and the greed of 
large shippers who continue to press for deregulated trucking so they 
can grab even greater profits. The commission heard from a good 
number of Teamster members. They learned what we have experi- 
enced in terms of job losses, wage and benefit losses, and insecurity 
since the deregulation experiment started in 1980. If the commission 
decides on the basis of our arguments, they will at least continue the 
existing level of truck regulation. If they learned, intently, they may 
even be bold enough to increase regulatory levels. To put an end to 
some of the abuses that exist with owner-operators and subcontractors. 
Thanks to our members, retirees, officers and officials, and the other 
unions that attended. Their support was indispensable. 


Organizing, Organizing, Organizing 

Our local is aggressively organizing throughout Alameda County. 
While we’re directing special attention to trucking companies who 
compete with firms that we have under contract, we take advantage of 
every organizing opportunity. During the past couple of months, Don 
Gomez successfully organized sales representatives at Coke. This 
group was organized in the past and has now decided to come back into 
Local 70. Our union already represents loaders and drivers at the 
Oakland location. 

As we go to press, Nor Cal Transit in Union City has agreed to a 
National Labor Relations Board election. Bill Walsh, who represents 
employees at Laidlaw, a bus operation in Livermore, is conducting Nor 
Cal’s organizing drive. Bill feels confident that employees will choose 
the local as its representative. | ; 

Transit employees appear to be a very fertile organizing area. 
Walsh reports that he and Gabe Ybarrolaza are also organizing BART 
“feeder” employees who now work for Laidlaw. 

There are several other organizing compaigns underway. Those 
will be reported on in future editions. 


Changes in Retiree Health and Welfare 


Changes in retiree health and welfare have been the subject of 
several meetings and a good amount of discussion as we begin 1989. 
Retired members have been hit for increased co-payments in both the 
East Bay Drayage Health and Welfare program and the Western 
Teamsters Welfare plan. A decision to increase these co-payments was 
made with great reluctance. The increases were only approved after a 
thorough study by trustees of both plans. As a trustee for the East Bay 
plan, I can tell you that we studied the facts and figures and costs very 
hard before making a decision. The evidence was, unfortunately, clear 
and could not be avoided. The cost increases were caused because (1) 
medical costs in this country have increased dramatically, (2) retirees 
under the East Bay plan have also increased dramatically, (3) the 
number of “actives” whose contributions support the retiree plan has 
decreased. If action had not been taken, we ran the risk of losing 
retiree coverage and possibly bankrupting the trust. We regret the 
increases. They fall very heavily on a group who find it increasingly 
difficult to get by—those on fixed incomes. We’ll endeavor in the future 
to maintain benefits at the lowest cost possible. 

The final answer goes beyond Local 70, however. We are only a 
small part of this country’s health care system. If costs continue to 
escalate nationally, we’ll see future increases without a doubt. The 
answer, if there is one, lies with government and a universal health care 
program. You can be assured that Local 70 will work with our elected 
representatives to see that this issue is placed in front of Congress and 
that it gains support. 


*$13th’’ Pension Check 


Over 104,000 “13th” checks were mailed to Teamster retirees and 
beneficiaries in December. The check totalled approximately $200. 
While that does not sound like much, 80 percent of the 104,000 receive 
a monthly benefit of less than $500 per month. As in the past three 
years, the check generated overwhelming positive response from re- 
tirees. Such checks are not guaranteed in 1989 or future years, but 
union trustees are committed to continuing the benefit. We will have a 
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Labor study 
classes start 
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First Blood Drive of - 
year scheduled Feb. 18 


February 1989 


LOCAL UNION 70, CITY OF OAKLAND, CA 
Affiliated with 
International Brotherhood of Teamsters, Chauffeurs, 


The Local 70 Sick Committee 
will hold the first Blood Drive of 
1989 on Saturday, February 18 
from 8 a.m. to 1 p.m. It has been 


For our part, we must transmit 
that estimate to them. This is why 
it is so important to send in your 
pledge cards or call the switch- 








Teamster members will have 
an opportunity to enhance their 
technical training, improve their 
leadership and negotiation skills, 


Warehousemen and Helpers of America 


Trustees Report 


Period Covered: From December 1, 1988 to December 31, 1988 


CASH RECEIVED 
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DATE: All classes are taught by in- OBLIGATIONS 
: ; Date Description Date Amount 
TIME: structors experienced in labor re- Due 
lations and union issues and are 1eBGys Loan. IMeIMMauOnAl in ca agian sauces vac. cnlgrs 2/01/2014 $2,185,445.44 
PLACE: held at times and places that are A (2) C21 [Dae eS ee cal tea yes ce meh ts ph Siemens Be aS ae openers TREE $2'185,445.44 
Reminder: Please eat a good meal within 4 hours of donation convenient for working people. Sale of Supplies.............. SCHEDULES Tei Soe $ 45.00 
Blood Bank of the Alameda—Contra Costa Medical Association Most classes meet once a week on Rents 2 Cy Ee LS Le Re Te a AN ee OE 2,202.25 
aot AGM. POGSINGIPKIVASSOSS << os ice ctic sx pian ontea ae te ee 6,540.00 
654-2924. weeknights. E-B: Diayage Nov. 400B =e ee 1,094.41 
Improve your understanding of joes. ease eae Monies Grae ot wa atenr ys ; eee 
: MEO RAMON IENIE) Srraicanene fies os sss ns Sarmunhsa ein caynac dene ,388. 
technical issues and build your —_— Nor-Cal Strike Committee .. .. iim bana ees ae 4,490.20 
aSsua S (from Page A) skills in the Labor Studies Pro- aol WSUrENCON Sea. ait ei A ee ee Saget 
gram. Spring courses begin this tas RUE. bcavaad pia ata de nee eee eee e eee ene ere 
who worked for Garrett after Varela reported that the back month, so call the Labor Studies Shah eee ee tea 8 AOE Say petege he ee fhe 
April 1. 1988 ‘tled dual ; f : : Item 20—Benefits Paid 
pru i, , are entitled to full pay award will run into tens of Program today for more infor- —_Quit-of-Work Benefits Paid.............. re aee paeheL aay 3,520.00 
retroactivity. Garrett is one com- thousands of dollars! mation: 436-2493. Pension: 3. sss. erat iat Coes oes nee ae ea 8,078.73 
hat | | insurance— Group Life oo Fock is oe are oie os ole eatin eed ae 5,348.79 
pany that uses numerous casuals. Insurance—Health and Welfare ..............ccc eee e ees 8,027.00 
eae ED ee ECS CUE As von meals hee wales S 1,022.90 
SUMO LIS ENOS acres pias pe oars seiate Bh oe ana iia tate p Gaepe ails Aa 6.00 
Membership EVentS sige, cedacc ts Pinte ota cea ete 1,960.00 
Vi ack (from Page C) Ota cet aw ce an Metis sate Shwe agian 2 ht $27,963.42 
Item 39—Other Activities Amount 
battle with employer trustees, however (most members are not aware Education and Publicity Pe de Oe Te ae Oe Yee eT Ye De 1,823.20 
: BUUIQIRIG: MIAIENENICE ch cratane a cis Gis ose ees kone Wichecr be cies 1,634.75 
that the Western Conference Pension Trust, by law, has an equal Mortgage and Loan Payments (Principal Only).............. 3,278.74 
number of employer and union trustees). All too often, they treat ewan ey 300.00 
members’ pension money as if it’s their own. The needs of our retirees SiaEvents: a. Van 8.2 cet. oie a a oe 875.00 
are great and we will find a way to meet them. 5 [o,f | Cipepie ate 2 a Me Ot re ip cane Pp rs oe a $17,080.88 
One other pension note: I’ve asked our pension actuaries and art SS donee oan vores : Amount 
consultants to determine the cost of a 30-years-and-out pension pro- if ge suid hte reel AS ee eal Sere era 660.00. Fee ne 


gram. We will make their response available to the membership. 
SS ME CEE eS RESIN ET ST OREN TE PPS I PT TS ES 





Short Notes 


Because the stewards and regular membership meetings fall in the 
same week, they have been combined in the months of February and 
March. Meetings will be on February 23 and March 23, both at 8 p.m. 
. .. [The Local held a breakfast for hiring hall members on January 30. 
It’s the first of its kind. We intend to continue it on an annual basis. 

Fraternally, 
Chuck Mack 
Secretary-Treasurer 


ESPINOLA, Francisco Joseph, Dec. 11 
FIALHO, Albert Joseph, Sept. 27 
GIBSON, Fred, Oct. 14 

GLIDEWELL, Charles, Apr, 1 
HEFFERN, Charles, Jan. 16 

KERN, Harlan, Jan. 6 

KOGLER, Clarence Joseph, Nov. 3 
McGOVERN, Dennis G., Mar. 8 
MEZA, Louis, Sept. 27 

MOWBRAY, Charles, Oct. 8 


NEWELL, Lloyd Troy, Oct. 16 
PEDRANTI, George Romain, Dec. 8 
PRENTICE, Louis, Nov. 27 
SANFORD, Floyd B., Nov. 18 
SILVA, Ronald F., Nov. 13 
SOMERVILLE, Richard J., Nov. 19 
SOUZA, Joseph G. Dec. 31 
SULLIVAN, George W., Jan. 17 
VARNI, Stephen S., Dec. 17 
WEAVER, Norman, Dec. 17 


AGUIAR, David P., Oct. 7 
BRESIANI, Armand, Jan. 16 
CARSON, Leonard, Nov. 25 
CHAPMAN, James A., Jan. 9 
CROWELL, Howard L., Sept. 27 
DOUGLAS, George Angus, Nov. 24 
DOYLE, Jerome Gregory, Oct. 12 
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Morales selected for 1989 February 16 seminar on 
college fund Labor award 


Joint Council 7 Trustee Bob 
Morales has been selected to re- 
ceive the 1989 Labor Award of 
the San Francisco City College 
Foundation. 

Morales will be honored, along 
with recipients of awards in other 
fields, at a community recogni- 
tion dinner on Thursday night, 
March 16, at the Fairmont Hotel. 

The non-profit Foundation was 
established in 1972 to promote 
and assist the college’s program 


KING LABOR BREAKFAST—Here is United Labor Action Com- 


and activities. Morales serves on 
its Board of Trustees. He is Presi- 
dent of the Bay Area Union La- 
bor party political action group 
and Secretary- Treasurer of Team- 
sters Local 350. 

The 7:30 p.m. dinner will be 
preceded by a 6:30 p.m. recep- 
tion. Tickets and reservations can 
be obtained by calling (415) 
777-2340. Proceeds will go to sup- 
port the Foundation’s activities. 





mittee Co-Chairman Bob Morales of Teamsters Local 350 with 
KRON-TV Channel 4 Political Reporter Belva Davis Moore at the 
fifth annual Martin Luther King, Jr. Labor/Community Breakfast in 
San Francisco last month. Bay Area labor unions pay tribute to the 
life and work of civil rights crusader King every year on the occasion 
of the January 16 national holiday celebration of his birthday. Davis 
Moore received the annual Community Service Award from the 


Martin Luther King, Jr. Civic Committee. 


— Photo by Lee Vanderveld 





New TARP appointments | 


Appointment of Oakland Lo- 
cal 70 President Joe Silva, Jr., 
Vallejo Local 490 Secretary- 
‘Treasurer Casey Sawyer, and San 
Francisco Local 856 Recording 
Secretary Kathi Leal by Team- 















fund.* 


Name (Please print): 





Address: 


(STREET) 


Local: 






Send to: 


HELP FOR SALINAS 


From Joint Council 7 


Yes, I want to help our Brother and Sister Teamsters of 
Local 890 in their long and courageous holdout for fair union 
wages and benefits from United Foods. Please deposit the en- 
closed check or money order into the food and shelter strike 


Amount enclosed: $5___ $10 





Local 890 Strike Committee 
207 North Sanborn Rd. 
Salinas, CA 93905 


“Not deductible as a charitable contribution for Federal income tax purposes 


sters Joint Council 7 Executive 
Board as the union members on 
the TARP (Teamsters Alchoholic 
Recovery Program) board of di- 
rectors was announced by Coun- 
cil President Chuck Mack. 


(CITY) (ZIP) 


$15 





ae 


court decision problems 


A legal seminar breakfast for 
full-time Business Agents and of- 
ficers of Teamstefs Joint Council 
7 locals will be hosted in Berkeley 
on Thursday morning, February 
16, by Beeson, Tayer, Silbert & 
Bodine. It will start at 8 a.m. at 
His Lordship’s restaurant in the 
Berkeley Marina at the foot of 
University Avenue. 

Recent developments in labor 
law will be discussed, highlighted 
by the problems created by the 
Communications Workers of 


America (CWA) versus Beck 
civil law case decision of the U.S. 
Supreme Court. This finding is 
related to the “agency shop” and 
concerns the payment of a fair 
share of union dues by non-union 
employees who enjoy the union- 
negotiated pay levels, but don’t 
want to join the union. 

Attorney Duane Beeson, the 
Council’s legal advisor, said the 
seminar is expected to end by 
noon. 





Local 302s Maes hero 
in saving mother, two tots 


Oakland Teamsters Local 302 
member Robert Maes was a hero 
in saving a mother and her two 
children from a burning second- 
floor apartment in Stockton 
recently. 

Maes, 27, who works at the 
Safeway ice cream plant in Oak- 
land, caught Mrs. Marjorie 
Hester, her baby, and young son 
when they jumped approximately 
fifteen feet from the window of 
their smoke and flame-filled 
apartment to the ground in re- 
sponse to his yells. 

Maes, a former wrestler, is 5- 
foot-10 and weighs 220 pounds. 


SOS call 


Fellow members of 
Teamsters Local 856 and 
Daly City police officers are 

cashing in vacation and 
compensatory time to help 
alleviate the sudden finan- 
cial crisis of Vickey Al- 
atorre, Daly City police dis- 
patcher. 

Vickey’s husband, Jim- 
my, 36, died suddenly, leav- 
ing Vickey with three chil- 
dren, twins Daniel and 
Marcus, 12, and Jimmy, 9. 

Anyone desiring to assist 
Vickey can send a contribu- 
tion to: 

Vickey Alatorre— 

Acct. #2090-002 

Daly City Credit Union 
2155 Junipero Serra Blvd. 
Daly City, CA 94014 





The fire started shortly after 9 
a.m. Maes was working on his car 
across from the apartment when 
he saw smoke and ran to the 
building. 

“IT went to the front door and 
kicked it in,” he said. “I tried to 
go inside, but the smoke was too 
thick. I went back outside and I 
heard the lady screaming about 
her kids. I went over underneath 
her window and I yelled at her, ‘I 
got them. Just drop them. Let 
them go!’” 

Maes caught baby Matthew, 
then Jeremiah, 3. Then he caught 
Hester, who is 5-foot-6 and 
weighs 140 pounds. 

“T caught ’em all clean, before 
they hit the ground,” Maes said. 
“The mother, I caught her around 
her back and legs.” 

Mrs. Hester said, “I just re- 
member the smoke and flame and 
telling the man, ‘Please catch my 
baby, please catch my baby!’” 


All-Charities © 
appointments 


Teamsters Joint Council 7 Pres- 
ident Chuck Mack announced the 
appointment by the Council Ex- 
ecutive Board of All Charities- 
Teamsters Executive Director 
Daniel Sullivan, Oakland Team- 
sters Local 78 Secretary-Treas- 
urer Steve Mack, Hayward 
Teamsters Local 588 President 
Pete Walling, and San Francisco 
Local 856 Business Agent Brad 
Tham to the All-Charities Team- 
sters Screening Committee. 





Worried about drinking or drugs? 


Does someone in your family 
have a problem? 


TEAMSTERS ALCOHOLIC 
REHABILITATION PROGRAM 


Call T.A.R.P. (415) 562-3600 
and ask for Jack Sweeney. 
Or drop by the T.A.R.P. Growth Center at 
8131 Capwell Drive in Oakland. 


All inquiries kept strictly confidential. 
(After hours message line: (415) 562-4000) 














by Barbara Wolfe 
Local 856 


Local 85 Business Agent John 
Estes advised us of the pending 
patter of tiny Teamster feet. He 
told us that Jeff Lucero and his 
wife, Cathy, became proud par- 
ents of Anthony Manuel Lucero 
last November 30. Jeff works as a 
driver for Rykoff in Daly City. 

After 30 years of dedicated ser- 
vice to the members of Local 85, 
Frank Kelleher received a retire- 
ment gift from his son Paul and 
daughter-in-law Laura. Frank, 
known to take a flyer now and 
then on a horse race, hit the daily 
double when he became the 
grandfather of twins—Chris- 
topher and Ashley. Frank tells us 
he would rather fish than eat, so if 
you ever go on a fishing trip with 
him, remember that—and pack a 
lunch. 

Local 853 Secretary-Treasurer 
Al Costa is a grandpa again. You 
may have seen photographs of 
Natasha Danielle (his first grand- 
child). This time his “loverly” 
English daughter-in-law Anna 
Costa and her husband Dan, pre- 
sented him with a boy named Ian 
Antony Costa. “Antony” is not 
misspelled. Al said those English 
people drop all their h’s. 

Carole Derenale, Local 856’s 
office supervisor, told us that local 
member Laura Villafan has a 
new baby named Tiffany. Laura 
is secretary to Attorney Ed Sol- 
omon. Tiffany’s dad, Tony, is a 
cook in Millbrae. 

Rita Nunez, bookkeeper at 
Local 890, gave birth to a teeny- 
tiny Teamster last September 20. 
Luis Miguel Nunez weighed into 
this world at 2 lb 4 oz. Husband 
Rosalio is pleased to announce 
that little Luis is now up to 8 lbs. 

Congratulations moms, dads, 
and grandparents. Let’s keep ex- 
panding our Teamster ranks. 

Alice Garcia, a Local 890 sec- 
retary, advises that member 
Erardo Salinas needs some as- 
sistance. His wife Gloria is having 
a bone marrow transplant in Seat- 
tle. They have three boys, ages 
12, 10, and 9, and two girls, ages 6 


_.and 5, Gloria is a member of Lo- 


cal 679 in San Jose. If you want to 
know how you can help, call Alice 
at (408) 424-5743. 

Local 576 Vice President 
Jerald Cruz and his wife Rhonda 
have a new son. Shawn Anthony 
Cruz was born in a Chrysler 5th 
Avenue outside the hospital. 
Baby and Chrysler both Ameri- 
can-made. 
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The March meeting of Joint Council 7 delegates will be held on 
March 7, 1989 at 7:30 p.m. at 8055 Collins Drive in Oakland. 


Chuck Mack, President | 





NOMINATIONS, ELECTIONS 
INTERNATIONAL CONSTITUTION 


Re-adopted, May 1986 


The following applies to all nominations and elections in Teamster Locals: 
ARTICLE XXII, Section 4(a): 

To be eligible to nominate and otherwise participate in the nominations meeting, a member must have his 
dues paid through the month prior to the month in which the nominations meeting is held. Nominations shall 
be made at the meeting by a member in good standing other than the nominee by motion seconded by a 
member in good standing other than the nominee. Candidates must accept nominations at the time made 
either in person, or, if absent, in writing, and may accept nomination for only one office. A member may also 
run for and be elected as a Business Agent or Assistant Business Agent as provided in Article XXII, Section 8, 
and may hold both the office and the position if elected to both. 


ARTICLE XXII, Section 4(c): 
To be eligible to vote in the election, a member must have his dues paid up through the month prior to the 
month in which the election is held 


ARTICLE II, Section 4(a)(1): 

To be eligible for election to any office in a Local Union, a member must be in continuous good standing in 
the Local Union in which he is a member and in which he is seeking office, and actively employed at the craft 
within the jurisdiction of such Local Union, for a period of twenty-four (24) consecutive months prior to the 
month of nomination for said office, and must be eligible to hold the office if elected. “Continuous good 
standing” means compliance with the provisions of Article X, Section 5, concerning the payment of dues for a 
period of twenty-four consecutive months, together with no interruptions in active membership in the Local 
Union for which office is sought because of suspensions, expulsions, withdrawals, transfers or failure to pay 
fines or assessments. Provided, however, that if a member on withdrawal deposits his card in the month 
immediately following the month for which it was effective and pays his dues for both months in a timely 
manner as provided in Article X, Section 5(c), such period of withdrawal shall not be considered a break in 
continuous good standing in the Local Union. 


ARTICLE II, Section 4(a)(2): 

A Local Union in its Bylaws may require that a member, to be eligible for election to any office in the Local 
Union, must have attended a minimum number of the regular or divisional meetings of the Local Union, but 
not to exceed fifty percent (50%) during the twenty-four (24) consecutive months prior to nomination. 


ARTICLE II, Section 4(g): 

Elected officers of the International Union, Local Unions and other subordinate bodies shall be delegates to 
other subordinate bodies. Conventions of the International Brotherhood of Teamsters, and all other conven- 
tions by virtue of their office and in accordance with applicable provisions of this Constitution and the Bylaws of 
such other subordinate bodies. 


MONTHLY GENERAL MEMBERSHIP MEETINGS OF THE FOLLOWING LOCALS 
WILL BE HELD AS INDICATED: 


Local 15, San Francisco 
Regular meetings are held on the fourth Wednesday at 6 p.m. 
Duane Jones, President 


Local 70, Oakland 

Fourth Thursday, at 8 p.m., at 70 Hegenberger Road, Oakland. 

Special Notice: Because the Stewards and Regular Membership meetings 
fall in the same week in February and March 1989, the meetings will be 
combined. The schedule is as follows: February 23 at 8 p.m. and March 23 at 
8 p.m. in Local 70’s auditorium. 

Chuck Mack, Secretary-Treasurer 


Local 78, Oakland 
NOTE: Special meeting to amend the By-Laws on February 27 at 7 p.m. 


NOTICE TO AMEND INITIATION FEES AND DUES 

Article XVil, SECTION 3 

increase initiation fee for service station/car washers, hikers, and parking 
lot attendants from $75 to $100. For employees making less than $9 per hour 
at the contract top rate, a fee of $175; for employees making over $9 per hour 
at the top rate, a fee of $250; for employees making over $13 per hour at the 
top contract rate, a fee of $300. 

Section 4 Delete 

Effective April 1, 1983, the increase can be a maximum of $3 to be adjusted 
April ist and October ist of 1983, not to exceed the two time formula. 
Effective January 1984, the increases will not exceed $2 annually. 

The minimum dues rate shall be increased from $13.50 to $15 each 
month, effective January 1, 1983. As of January 1, 1984, the minimum dues 
rate of $15 shall be increased to $16 per month. 

ADD 

The minimum dues rate will be $17 per month. 

Steve Mack, Secretary-Treasurer 


Local 85, San Francisco 
First Thursday, at 8 p.m., 1555 Burke Avenue, #P, in San Francisco. 
Ron Wells, Secretary- Treasurer 


NORTHERN CALIFORNIA TEAMSTER 


BULLETIN BOARD 


Meetings and Notice 


Local 216, South San Francisco 
Second Wednesday, at 8 p.m., at Santo Cristo Hall, 41 Oak Street, South 


Dallas Allen, Secretary-Treasurer 


Local 226, San Francisco 
Quarterly meetings, third Wednesday in March at 6 p.m., at 459 Fulton 
Street, Suite #201, San Francisco. 
Ellias Phillips, Secretary-Treasurer 
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Local 278, San Francisco 
The General Membership meetings are held every third Tuesday of the 
month at 8 p.m. at the Apostleship of the Sea, 399 Fremont Street, in San 
Francisco. 
Jack Bookter, Secretary- Treasurer 


Local 287, San Jose 
Second Tuesday, at 8 p.m., at 1452 North Fourth Street, San Jose. 
David Haas, Secretary-Treasurer 


Local 296, San Jose 
Fourth Thursday, at 8 p.m., at 3275 Stevens Creek Bivd., San Jose. 
Ralph J. Torrisi, Secretary- Treasurer 


Local 302, Hayward 
General Membership meetings are heid on the third Tuesday, at 8 p.m., at 
492 “C”’ Street, Hayward. 
Joseph Di Prisco, Secretary-Treasurer 


Local 315, Martinez 
Second Wednesday, at 8 p.m., at 2727 Alhambra Avenue, Martinez. 
Safeway meetings every Thursday at 7 p.m. in the Martinez Hall. 


NOTICE OF ELECTION 

Nomination for the office of one business agent to fill an unexpired term of 
Office will take place on February 8, 1989 at 8 p.m. in the Martinez Hall, 2727 
Alhambra Avenue, Martinez, California. Ballots will be mailed from the 
Martinez Office on February 28, 1989 and the election will be held Saturday 
March 25, 1989. All members who have paid their February dues will receive 
a ballot at their last known address. Members paying February dues after the 
February 28 mailing will receive a ballot in a separate mailing after their dues 
are posted. Full details of the nomination and election procedures were 
mailed to each member of Local 315. Contact Teamsters Local 315 if you have 

not received your official notice of the nomination and election. 
George Sveum, Secretary-Treasurer 


Local 350, San Francisco 

San Jose-Santa Clara District: -San Francisco District 
Teamsters Hall San Francisco Electrician’s Hall 
1452 North 4th Street 55 Fillmore Street 


San Jose, California San Francisco, California 
- General Membership meetings: 
March 9, in San Francisco. 
March 22, in San Jose. 
Robert Morales, Secretary- Treasurer 


Local 432, Oakland 
The next quarterly General Membership meeting will be held on Tuesday, 


‘March 14, at 7 p.m., at 8055 Collins Drive, Oakland. 


Robert Duncan, Secretary- Treasurer 


Local 484, San Francisco 

The next General Membership meeting will be held on Tuesday, March 14, 
at 7 p.m. at Sailors Union of the Pacific Hall, 450 Harrison Street, San 
Francisco. 

For members north of Petaluma, the meeting will be held on Tuesday, 
March 21, at 7 p.m. at the El Rancho Tropicana, 2200 Santa Rosa Avenue, in 
Santa Rosa, CA. 

Joseph Ault, Recording Searttary 


Local 490, Vallejo 
Second Tuesday, at 7 p.m., at 445 Nebraska Street, Vallejo. 
Casey Sawyer, Secretary-Treasurer 


Local 576, San Jose 
Second Wednesday, at 8 p.m. at 1510 Park Avenue, San Jose, CA. 
Louis D. Riga, Secretary-Treasurer 


Local 588, Hayward 
Third Thursday of each month at 8 p.m. at the Union Hall. 
LeRoy A. Salido, Secretary-Treasurer 


Local 624, Santa Rosa 

Fourth Thursday, at 8 p.m. at the Santa Rosa Veterans Building, 1351 
Maple Avenue, Santa Rosa. 

Note: A speaker from the Department of Motor Vehicles will be in attend- 
ance at the General Membership meeting to advise members of the new 
Commercial Drivers License program which affects all Class One and Class 
Two licensed drivers. 

Reminder: Local 624’s office hours are 7:30 a.m. to 4:30 p.m., and itis 
closed for lunch from 12:30 p:m. to 1:30 p.m. No monies or dues will be 
accepted after the close of a business day. There will be no exceptions. 

Al Andrade, Secretary-Treasurer 
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Local 665, Daly City 
Fourth Monday, at 8 p.m., at 6540 Mission Street, Daly City. 
David E. Powell, Secretary-Treasurer 


Local 853, Oakland 
Second Thursday, at 8 p.m., at 8055 Collins Drive, Oakland. 
Al Costa, Secretary-Treasurer 


Local 856, San Francisco 
All meetings will begin at 8 p.m. 

February 28 at Local 853’s meeting hall in Oakland. 

March 18 at the Grosvenor Hotel in South San Francisco. 

April 25 at Local 853’s meeting hall in Oakland. 

May 30 at the Grosvenor Hotel in South San Francisco. 

June, July, and August meetings cancelled during summer months. 

September 26 at Local 853’s meeting hall in Oakland. 

October 31 at the Grosvenor Hotel in South San Francisco. 

November 16 at Local 853’s meeting hall in Oakland. 

Thanksgiving meeting to be scheduled. 

December meeting cancelled. 

The address of Local 853’s meeting hall is 8055 Collins Drive in Oakland. 
The address of the Grosvenor Hotel is 380 South Airport Bivd., in South San 
Francisco (the meetings will be in the Essex Room). 

Ben Leal, Secretary- Treasurer 


Local 860, Daly City 
Second Wednesday, at 6 p.m., at 1119 Hillside Blvd., Daly City. 
John Becker, ‘Secretary- Treasurer 


Local 890, Salinas 
Second Thursday, at 8 p.m. at 207 N. Sanborn Road, Salinas. 
Franklin L. Gallegos, President 


Local 896, Oakland 

Northern California Soft Drink and Beverage Distributors, Inc. 

All meetings will be held at 8400 Enterprise Way in Oakland at 10 a.m. The 
next meeting will be on Saturday, February 25. 

Northern California Anheuser-Busch, Inc., and Bell Distributing. 

All meetings will be held at the City of Suisun City, Community Recreation 
Center located at 586 Wigeon Way in Suisun. The next meeting will be on 
Tuesday, February 21. Tuesday meetings will begin at 5 p.m. and Sunday 
meetings will begin at 9:30 a.m. 

Ken Mathison, Business Representative 


Local 912, Watsonville 
General membership meetings are held as follows at 163 West Lake 
Avenue, Watsonville. 
Heavy Duty Sales: Third Wednesday at 8 p.m. 
Frozen Food & Cannery Applies: Fourth Tuesday at 8 p.m. 
Sergio Lopez, Secretary-Treasurer 


Local 921, San Francisco 
General Membership Meetings—1989 


February 22 August 23 
March 22 September 27 
April 26 October 25 
May 24 November 15 
June 28 December 20 
July 26 


All meetings will be held on the fourth Wednesday of each month, except 
for November and December. 
Meetings are at 1 p.m. and 8:30 p.m. in the Auditorium at 450 Harrison 
Street in San Francisco. 
Ben R. Papapietro, Jr., Secretary- Treasurer 


East Bay Teamster Retirees 
Monthly membership meetings are held on the third Wednesday, at 11 
a.m., at Local 70’s Auditorium at 70 Hegenberger Road in Oakland. 
George King, President 


Local 315 Retirees Club 
Local 315 Retirees Ciub meets the third Tuesday of every month at10.a.m. 
at Local 315’s hall at 2727 Alhambra Avenue in Martinez. 
Dick Fleming, President 


Central Coast Retiree Club 
Last Thursday of each month at Local 890’s office, 207 North Sanborn 
Road in Salinas. 
Don Smith, President 


Local 856 Retiree Club 
February 7 at 11 a.m. at Local 588, 492 “C’’ Street, Hayward. 
| Madge Basuino, President 
Teamsters Retiree Club of Santa Clara County 
Monthly meetings are held on the third Thursday, 10:30 a.m., at Local 


287’s meeting hall, 1452 N. 4th Street in San Jose. 
Gilbert A. Garcia, President 


Local 278 Retirees Club 

Second Wednesday every three months at 12 noon at the Granada Cafe, 
753 Mission Street, in San Francisco. The next meeting will be held on March 
8. Richard Wagner, President 


Bay Cities Credit Union services proving attractive to members 


An increasing number of mem- 
bers of Joint Council 7 locals are 
taking advantage of their eligibil- 
ity to join the Bay Cities Credit 
Union. This was formerly the As- 
sociated Teamsters Federal Cred- 
it Union. It now has offices in 
Hayward, San Leandro, Liver- 


more, and San Francisco. 
Membership offers a Teamster 
family many advantages and ser- 
vices, with emphasis on saving 
and a secure financial future. 
They include high return on 
savings, low cost checking, low 
rates on auto and personal loans, 


three types of home equity loans, 
24-hour Joan service, free-notary 
service, discounted legal service, 
financial counseling, consumer 
information, Kelley Blue Book 
availability, discount purchase 
programs which include Price 
Club, discount tickets for amuse- 


ments parks such as Disneyland, 
IRA accounts insured to $100,000 
by the NCUA federal agency, 
and transactions by phone. 

There is no fee to join Bay Cit- 
ies, or monthly dues. 

The telephone numbers for the 
offices, all (415) Area Code, are: 


Hayward and Livermore, 
881-8866; San Leandro, 
569-9985, and San Francisco, 
861-7006. Call them for further 
information, or for answers to 
specific questions. 
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Protect complaining trucking workers 


WASHINGTON, D.C. (TNS) 
—The U.S. Department of Labor 
has issued permanent rules pro- 
tecting workers in interstate 
trucking from reprisals for filing 
complaints or otherwise exercis- 
ing their rights to ensure safe and 
healthful working conditions in 
their industry. 

The department’s Occupa- 
tional Safety and Health Admin- 
istration (OSHA) issued rules im- 
plementing the provisions of the 
Surface Transportation Assis- 
tance Act of 1982 (STAA) which 
prohibit any discrimination be- 
cause of such employee action. 

The final rule, replacing a sim- 
ilar interim rule that has been in 
effect since Nov. 21. 1986, sets 


forth procedures implementing 
STAA, which prohibits an em- 
ployer from disciplining, firing, or 
discriminating against an employ- 
ee for: 

® Refusing to operate a vehicle 
which fails to meet safety regula- 
tions; 

@ Reporting violations of vehi- 
cle safety requirements; 

® Alleging that he or she has 
been exposed to significant haz- 
ards; 

@ Testifying or otherwise par- 
ticipating in related safety pro- 
ceedings. 

The rule also provides guid- 
ance for filing the complaints. 
The rule is part of a joint effort by 
the Departments of Labor and 








Transportation to reduce safety 
and health hazards in the inter- 
state trucking industry, as di- 
rected by the STAA. | 

An “employee” under the per- 
manent rule is now defined as a 
driver, mechanic, freight handler, 
or any other person working for 
an interstate motor carrier who 
directly affects safety regulations 
under the final rule. 

The truckers’ anti-discrimina- 
tion rights are similar to those 
rights enjoyed by all employees of 
industries covered by the OSHA 
Act of 1970. | 
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We Do Not Patronize 


Teamsters and their friends are urged not to patronize the following firms because they 
are currently involved in a labor dispute: 


ALBANY 
Goodyear 


BENICIA 
Lutz Tire Co. 


. DUNNIGAN 
Bosses Dunnigan Truck Service 


MARYSVILLE-YUBA CITY 
Cortina Ready Mix 
Yuba Sand and Gravel 
7-UP 
Pepsi-Cola 
Stash and Rausser Distributors 
Cressey Beverage 


MODESTO 
American Lumber Company 


MONTEREY 
Pyramid Van & Storage 


NAPA 
Kenyon Building Supoply 
C-Line Express 


OAKLAND 
Yellow Cab Co. 
George Orin Tires 
J.L. Henderson and Co. 


| REDDING 
Redding Tire 

Sierra Tire 

Foothill Distributors 
Pepsi Cola of Redding 
C&JTire 

Cal Liquid Gas 

Foothill Distributing 
Boyd's Coffee 
Glassburn Motors 

F. B. Hart 

Hugh's Tire 

Motor Supply 

Nor Cal Welding Supply 
Redding Beverage 
Redding Kenworth 

76 Redding Truck Plaza 
Rodway Chevrolet 
Rother's Parts and Tires 
Shas-cade Distributing 
Sierra Tire Company 
Taylor Motors 

Nor Cal Beverages 
Seven Up Bottling Co. 


SACRAMENTO 
Courtesy Cab 
Coca-Cola 
Pepsi-Cola 
Capital Plywood 
Super Tread Tire Co. 
Broadway Tire Service 
Coit Draperies 
Pop Pies 
Hires Bottling 
Pixie Bread 
Hite’s Dairy 
Party Pies 
Canada Dry Products 
Booster Bread 
Pacific Tire 
Radial Tire & Radial Recapping 


SAN FRANCISCO 
A. D'Angelo & Sons 
Light Soda on Tap 
San Francisco Ambulance 

Service 

Smith Corona Marchant Corp. 
W. W. Gainger Co. 
Monroe Motors 
Coit prepen Cleaners 
Park Lane Cleaners 
French Drapery 
Keith's Tire Centers 


Corard Tire Service 

Dy Doe Wash Co. 

Aero Messenger Service 
Special T 

Mail Delivery Service 
Redco Delivery Service 
Armored Transport Co. 
Melody Paint Co. 

3rd Street Auto Supply 
Lacquer Service 
Campbell Auto Parts 
Cresta Bros. 

The Safety House 

Scenic Tours Bus Co. 
Arvey Paper 

San Francisco Autocenter 
Van Ness Auto Plaza, Inc. 
European Motors, Ltd. . 
Ron Greenspan VW/Subary, Inc. 


SAN JOSE 

Coors Distributing Co. 

of San Jose 

Dab German Beer 

Grolsch Beer 

Killian Red 

Mackeson Stout 

Moosehead Beer 

Whitbread Ale 

Browning and 

Ferris, Ind. 
O'Connor Hospital 
Stevens Creek Volkswagen 


SAN LEANDRO 
Toyo Tire 
George Orin Tires 
City Cab Co. 
Bankers Printco Co. 
Ben Beiger Buick Fiat 


SAN PABLO 
Goodyear 


SANTA ROSA 
Coors Beer 
Pepsi-Cola 
Schultz Bros. Van & Storage 
Bevon-Pearson Van & Storage 
McLeas General Tire 
Seven-Up Company 


~ STOCKTON 
Simon Sez Toy Stores 
Darwin Farms 
Hickenbotham Bros. Ltd. 


YOUNTVILLE 
Knight's Lumber 


BAY AREA 
Gerard Tire Service 
Big “O” Tires 
Northern California Savings 
and Loan Association 
Sunnyside Farms 
USA Today 
Sealy Mattress 
Brooks Cameras 


CONTRA COSTA COUNTY 
Martinez Bus Lines 


EAST BAY 

Gateway Bus Company 
Big “O” Tires, Richmond 

Martinez, Hayward and 

Oakland 
Checker Cab Co. 
Associated Cabs 
Reliable Cab Co. 
Country Maid Creamery Products 
Glacier Ice Company 
Roberts Tire Co. 
Alameda Hospital 
Chapel of the Chimes 
Daily Review 
Smiser Freight Services 


Jess C. Spencer Mortuary 

Patron Service, Berkeley 

Chapel of the Valley Mortuary 
(Castro Valley) 

Keith’s Tire Center 


HUMBOLDT and 

DEL NORTE COUNTIES 
Tri City newspaper 
Arcata Union newspaper 
Humboldt Beacon newspaper 
Arcata Ready Mix 
Fortuna Ready Mix 
Whitely Tire & Oil 
T P Tire Service 
Tetrault Tire Service 
Cooper Tire Service 
Trombetta Distributors 
Glaser Bros. 
L & S Distributors 
Andrew Rosaia Company 
North.Coast Distributors 


MARIN COUNTY 
Empire Sanitation 


MENDOCINO COUNTY 
Jensen's Truck Stop 
Mendocino Van & Storage Co. 


PENINSULA 

Walgreen's 

(Daly City) 
Parts Exchange (Partex), 

(So. San Francisco) 
Commercial Tire Warehouse 
Tire Master, Inc. 
Howard Tire Service 
Crown Imports Co., Inc. 
Coit Drapery Cleaners 

(Burlingame) 
Dydee Wash & Co. 

(So. San Francisco) 
Bakers of Paris 

(So. San Francisco) 
Coast Side Scavenger Co. 

(Pacifica) 
International Marine Paint 
Harbor Ready Mix 


SANTA CLARA COUNTY 

All Jersey 
Gilroy Motors 
Pixie and Booster Bread Co. 
Bayshore Friction Materials 
Tire Outlet 
Brentwood Farms 
General Appliances Co. 
Goldeen’s Home Furnishing . 
Discount Furniture Co. 
Garrard Tire Co. 
Bayshore W. D. Warehouse 
Fernstrom Moving & Storage 
Servi Soft, San Jose 
Able Lable Tire Co., “d-b-a” 

Emporium Tire Center 
American Auto Parts 
Marx Chevrolet 
Keith's Tire Center 
California Cheese Co. 
Parola Cheese Co. 
Glacier lce Company 


SONOMA COUNTY 
Groskup-Weider Trucking Co. 
Empire Sanitation 


STATEWIDE 

Kennedy Enterprise 
M & M Bus Co., California 

Sightseeing Tours 
Senor Foods 
Producers Dairy (Fresno) 
Kiasco Products 
Coors Beer 
Calso 
Sierra Spring Water Company 
Tree Top fruit juices 








George P. Pedrin, one of the 
founders of San Francisco Team- 
sters Local 12 in 1950 and its Sec- 
retary-Treasurer and Executive 
Officer for the seventeen years 


~ beforé ‘his retirement in 1974, 


died December 27 in San Diego 
from a heart attack while on vaca- 
tion. He was 71. 


Pedrin, originally a member of 


the International Longshore- 
men’s and Warehousemen’s Un- 
ion, was widely known in North- 
ern California labor circles as a 
feisty, outspoken, and cour- 
ageous union leader. 

Before becoming involved in 


the union movement, Pedrin was 
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McKEE, Donald, Local 15 
NORTON, Herbert, Local 15 
AGUIAR, David P., Local 70 
BRESIANI, Armand, Local 70 
CARSON, Leonard, Local 70 
CHAPMAN, James A., Local 70 
CROWELL, Howard L., Local 70 
DOUGLAS, George Angus, Local 70 
DOYLE, Jerome Gregory, Local 70 
ESPINOLA, Francisco Joseph, Local 70 
FIALHO, Albert Joseph, Local 70 
GIBSON, Fred, Local 70 
GLIDEWELL, Charles, Local 70 
HEFFERN, Charles, Local 70 
KERN, Harlan, Local 70 
KOGLER, Clarence Joseph, Local 70 
McGOVERN, Dennis G., Local 70 
MEZA, Louis, Local 70 
MOWBRAY, Charles, Local 70 
NEWELL, Lloyd Troy, Local 70 
PEDRANTI, George Romain, Local 70 
PRENTICE, Louis, Local 70 
SANFORD, Floyd B., Local 70 
SILVA, Ronald F., Local 70 
SOMERVILLE, Richard J., Local 70 
SOUZA, Joseph G., Local 70 
SULLIVAN, George W., Local 70 
VARNI, Stephen S., Local 70 
WEAVER, Norman, Local 70 
FRANCIS, Leon, Local 78 
ANTONELLI, Kenneth, Local 85 
BEDNAR, John J., Local 85 
COTTON, Patrick, Local 85 
CRAIG, George B., Local 85 
DOOLEY, Robert J., Local 85 
FERRY, Joseph, Local 85 
FORNEY, Kenneth, Local 85 
HICKS, Robert E., Local 85 
KEECH, D.L., Local 85 

LEACH, John, Local 85 

LOZANO, John T., Local 85 
LUJAN, Raul, Local 85 

OLIVIER, Norman, Local 85 
PATTERSON, James L., Local 85 
PAVLOV, John, Local 85 

SAVIN, Louis, Local 85 
SOLTERO, Joseph, Local 85 
TOBENER, Donald, Local 85 
POULSEN, Bert, Local 85 
ATKINSON, Ward, Local 226 
LONG, George, Local 226 





Joint Council 7 officers extend condolences to the families and 
friends of the following Teamster members who died recently: 
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George Pedrin 


recognized as one of San Francis- 
co’s outstanding football players. 
He was an All-City guard at 
Lowell High School and an All- 
Conference selection while play- 
ing for San Francisco City Col- 
lege. In 1985, he was among the 
original group of athletes named 
to the college’s Hall of Fame. He 
was a member of the Oldtimers 
Athletic Association of San 
Francisco. 

During his Teamster years, 
Pedrin served on the Northern 
California Warehouse Negotiat- 
ing Committee and was promi- 
nent in the early development of 
the union’s famed Teamsters Al- 
coholic Recovery Program 
(TARP). 

Born in Calexico, California, 
Pedrin attended public school in 
San Francisco and moved to San- 
ta Rosa when he retired from the 
Teamsters. 

He is survived by his wife, Mar- 
ian; two sons, Danny and Steven 
of San Francisco; a daughter, 
Diane Light of Portland, Ore.; 
brothers Adolph of Silverado and 
Albert of San Francisco; sisters 
Eleanor Pedrin and Barbara 
Edenfield, both of San Diego; 


and four grandchildren. 








- DE PONZI, Louis, Local 287 


HITSHEW, Charles, Local 287 
HODGES, Stanley, Local 287 
MATTER, George, Local 287 
ROSE, George, Local 287 
SANCHEZ, Monty, Local 287 
SCHALLENBERGER, Jerry, Local 287 
SNYDER, William, Local 287 
SWIFT, Melvin, Local 287 
WERTMAN, George, Local 287 
BURCINA, Robert J., Local 296 
GRAFF, Emil, Local 302 
MACHEEL, Josephine, Local 315 
LABARGE, John, Local 432 
CUNNINGHAM, James Patrick, 
Local 484 
KUHN, Carl, Local 484 
SARANTITIS, Nick, Local 484 
COBURN, Francis Judson, Local 588 
CROZIER, Steve, Local 588 
PERRY, Anthony, Local 588 
RIVERA, Thomas, Local 588 
SEWELL, Joseph, Local 588 
VANNERI, Ernest, Local 588 
DRURY, Dennis Jr., Local 624 
HAMLIN, Roy, Local 624 
JOSEPH, Clarence, Local 624 
NOVELLA, Daniel, Local 624 
RANDOLPH, James, Local 624 . 
WOLDEMAR, Holger, Local 624 
HALL, Rosco C., Local 665 
HARRIS, James, Local 665 
SOUSA, Don, Local 665 
GALLEN, Katherine, Local 856 
EDELSTEIN, Jack, Local 860 
LEVY, Edgar, Local 860 
SMITH, R.E., Local 860 
ANTHONY, Herbert A., Local 896 
BOCK, Mildred, Local 896 
ENGLISH, Emmett J., Local 896 
GIORGI, James C., Local 896 
GORDON, Paul, Local 896 
LABAK, George, Local 896 
PICETTI, Raymond G., Local 896 
RICCI, Tony S., Local 896 
THOMPSON, Tommy, Local 896 | 
GRAZIANI, Robert, Local 912 
LENCIONI, Lamberto, Local 912 
PATINO, Mary, Local 912 
BACON, Wallace, Local 921 
NUMAN, Sol, Local 921 
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From Our Man in Sacramento 


California Teamsters Legislative Report 


By Gerald O’ Hara, Legislative Representative 


é 


\ 


The California Legislature is back to work in Sacramen- 
to and the Assembly has already announced its Standing 
Committees, many of them reflecting the increased 
Democratic party strength. 


State-of-the-State—In his State-of-the-State mes- 
sage, Governor Deukmejian touched on two controver- 
sial areas. They are gridlock and prison labor. The 
Governor said that he thought it was time for seriously 
considering restricting commercial truck traffic on our 
freeways during peak hours in urban areas. While the 
Governor did not propose any legislation, he must be 
aware that only 2 percent of the traffic is truck traffic. 
Business hours limit truck deliveries. We need a solution 
to gridlock, not another band-aid. We need more high- 
ways. 

The Governor also endorsed a Constitutional 
Amendment allowing prison labor to pay for their room 
and board. The present Prison Industries program is 
already competing for jobs in areas of food processing 
and manufacturing. A Constitutional Amendment 
would vastly expand the competition for jobs. 


Satellite Wagering—SB 56 by Senator Ken Maddy, 
R-Fresno, would expand satellite wagering at Del Mar 
race track with a new three-year pilot program to in- 
clude races in other racing zones in the state. Del Mar 
hasn’t, at this writing, yet complied with Senator Mad- 
dy’s legislative mandate in previous legislation which 
guaranteed collective bargaining provisions equal to the 
nearest horseracing meeting. The Teamsters are op- 
posed to this expansion until the legislative mandate is 
complied with. 


_ Auto Insurance— The passage of Proposition 103 and 
the reaction of California’s auto insurers has caused 
Senator David Roberti to introduce SB 5 to prevent 
unfair insurance practices against consumers. SB 5 will 
make it unlawful for auto insurance companies to 
change their underwriting standards, to refer applicants 
to affiliates if higher rates would result, or cease writing 
auto insurance. Senator Alan Robbins, D-Van Nuys has 
introduced SB 103 which provides that the auto insurer 
who fails to renew more than 10 percent of policies shall 
be required to offer to renew and shall be liable to 
policyholder for the cost of a replacement policy. 

A recent news story reports fourteen other states 
headed in the direction of Proposition 103. 


Catastrophic Health Insurance—AB 60 by Assem- 
bly Member Phil Isenberg, D-Sacramento, again pro- 
poses a Catastrophic Health Insurance program which 
is funded from the State Disability Fund. The need is 
there for such insurance, but the funding from the 
Disability program is a poor choice. 


Family Care Leave—AB 77 by Assembly Member 
Gwen Moore, D-Los Angeles, provides for a four- 
month unpaid leave for family care. This is a modest 
proposal when one considers that Sweden has just ex- 
tended such leave to eighteen months at 90 percent pay. 


Sunset Law still needed—There was a period in mod- 
ern legislative history when many bills were given a 
“sunset date,” a time in the future when the law would 
expire. A law was sponsored by the Teamsters which 
prohibited public entities from permitting their peace 
officers to be employed as security guards during, and at 
the site of, a strike, lockout, picketing, or other physical 
demonstration of a labor dispute which occurs in the 
jurisdiction where the peace officer is employed. It 
expired on January 1. AB 108 by Assembly Member 
Dick Floyd will reestablish this law. 

OSHA rules cover ‘“‘whistleblowing”’ in Trucking 
industry—The Bureau of National Affairs Labor Rela- 
tions Reporter said final rules were issued by the Oc- 
cupational Safety and Health Administration outlining 
procedures the agency will use to investigate cases in 
- which employees in the trucking industry allege that 


they were fired or otherwise subjected to retaliation by 
their employers for voicing complaints about health or 
safety conditions (53 FR 47676). 

The final rules replace and partially amend a set of 
interim rules adopted by the agency in November, 1986. 
The rules were issued pursuant to sections of the Surface 
Transportation Assistance Act of 1982 that empower 
OSHA to investigate cases of alleged safety-related 
discrimination in the trucking industry. 

Among other changes from the interim rules, the 
final rules give an employer named in a complaint the 
opportunity to hear the “substance” of the complaint 
and to rebut charges made by the employee. They also 
were revised to provide more detail on the process 
whereby complaints may be resolved in settlements 
involving the worker, the employer, and OSHA. 

Under the final rules, OSHA will provide the em- 
ployer with a copy of the complaint filed against it. 
Then, while investigating the complaint, the agency will 
apprise the employer of any new evidence supporting 
the complaint which the investigation may have un- 
covered. Names of witnesses, however, will be treated 
as confidential information and withheld from the em- 
ployer, OSHA said. 

The final rules also give the employer the opportunity 
to meet with the OSHA investigator to submit evidence 
rebutting the charges made in the complaint. To ensure 
that the process proceeds expeditiously, the employer 
must present its rebuttal no more than five days after 
being notified of the complaint, the agency said. 

New Traffic Laws—The California Highway Patrol 
reports new laws which went into effect January 1 in 
most cases. 

Using bike lanes to turn—One new law that applies to 
all drivers is a clarification of the section on driving in 
bicycle lanes. The current law permits a driver prepar- 
ing to turn to drive in a bike lane but establishes no limit. 
After New Year’s, a driver preparing to turn may not 
occupy a bike lane for more than 200 feet from the 
turning point. 


Entering and leaving HOV lanes—Another new stat- 
ute clarifies the law on entering and exiting high-occu- 
pancy vehicle commute lanes. Beginning next year it 
will be illegal to cross the double parallel solid lines 
separating HOV lanes from non-restricted lanes. Driv- 
ers may only enter or exit an HOV lane at designated 
points—that is, at points not marked by a single set of 
double parallel solid lines. 


Vehicle registration—The vehicle code has been re- 
vised to clarify registration requirements. As of January 
1, any vehicle owner with a California driver’s license is 
thereby presumed to be a California resident and is thus 
required by law to register the vehicle in California. 

In addition, after January 1 the courts will not cleara 
vehicle registration violation (failure to register the ve- 
hicle in California, failure to renew the registration, 
etc.) until the violator produces (1) evidence of registra- 
tion or (2) evidence the vehicle has been reduced to 
junk. 

Registration requirements—A_ new law clarified the 
party responsible for smog certification when a vehicle 


_is sold. Beginning in 1989, anyone who sells a vehicle 


must provide the buyer with a certificate stating the 
vehicle does or does not comply with the smog laws. 
The buyer is responsible for delivering this certificate to 
the Department of Motor Vehicles. 


Truck laws—Several new laws will significantly in- 
crease the state’s oversight responsibilities for trucks: 

Terminal inspections—Beginning July 1, every com- 
mercial vehicle terminal in the state—from one-truck 
owner-operators to the biggest trucking firms—must get 
a safety inspection by the Highway Patrol at least once 
every twenty-five months. All commercial vehicle 
owner-operators are required to apply to the CHP for 
this inspection prior to the July 1 inspection commence- 


ment date and to pay a $400 inspection fee ($100 for 
smaller operators). 

After July 1, 7990, any funds produced by these 
inspection fees over and above the actual costs of the 
program will be used by the CHP to increase the 
number of roadside truck inspections it currently 
conducts. ; 

CHP ID numbers—The great majority of commer- 
cial vehicles are already required to register with the 
Interstate Commerce Commission, Public Utilities 
Commission, U.S. Department of Transportation, or 
the Highway Patrol—and to display the ID numbers 
they receive from those agencies—in order to operate as 
commercial transporters. Up to this point, however, a 
number of commercial vehicle operators who do not 
haul for hire have been exempt from any registration 
requirement. Effective January 1, all commercial truck 
owner-operators not registered with any of these agen- 
cies will be required to register with the CHP and to 
display on their vehicles the CA number they receive 
from the CHP. | 

Diesel truck inspections—Because of concern about 
the pollution potential of heavy-duty diesel trucks, the 
state Air Resources Board is to provide the CHP with 
an effective, practical way of conducting roadside tests 
of diesel trucks to ensure that they are free from exces- 
sive emissions. Violators will be fined up to $1,500 a day 
until they take corrective measures. 

Transporting inhalation hazards—A law enacted this 
year established a new classification of hazardous mate- 
rials known as inhalation hazards and directed the CHP 
to identify a statewide network of highways that trucks 
must use when transporting bulk shipments of these. 
materials. The Highway Patrol has until January 1, 
1992, to determine this highway network. Meanwhile, 
trucks hauling inhalation hazards are to use the high- 
ways currently used to transport explosives. 

Aggregate—After New Year’s, trucks hauling aggre- 
gate on public highways are required to carry their cargo 
in containers that prevent the materials from spilling. If 
this new equipment does not result in a decrease in 
complaints from aggregate spillage by September 1, 
1990, all such shipments will have to be covered. 

And new or stiffer penalties for: 

Parking in a handicapped space—Parking illegally in 
a handicapped space is going to cost more in 1989. The 
minimum fine has been doubled—from $50 to $100. 

Evading arrest—Convictions for attempting to evade 
a peace officer now carry substantially stiffer maximum 
penalties as the result of an urgency measure that went 
into effect last August 22. Persons whose attempts at 
evasion cause someone to be killed or seriously injured, 
now face state prison sentences of up to four years and/ 
or fines of up to $10,000. 

Juvenile offenders—Another significant new law is 
expected to give teenagers considerable incentive to 
stay away from alcohol and drugs—by suspending their 
driver’s license for a year (or delaying their eligibility for 
a year if they don’t yet have a license) if they are 
convicted of either using or possessing drugs or alcohol. 
The law applies to anyone 13 to 21 years of age. 

Mandatory jail—The same law requires a court to 
impose a mandatory jail sentence on anyone convicted 
of causing an injury accident while driving with a re- 
voked or suspended license, provided the accident re- 
sults from an illegal or negligent action. 

Fourth DUI conviction—The maximum sentence po- 
tential for anyone convicted of driving under the influ- 
ence for the fourth time in seven years was also in- 
creased—from two years in state prison to three. 

Vehicle theft and hit and ruan—Beginning in 1989, a 
second conviction for vehicle theft or grand theft auto 
carries a maximum sentence of four years, not three, as 
well as a possible fine of as much as $10,000. Another 
law applies the same increases in maximum sentences to 
certain kinds of hit-and-run accidents. 





